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Abstract: This study focuses on the construction of a labor education system in applied universities,
deeply explores the problems existing in current labor education in applied universities, and inno-
vatively proposes a five in one education system of "value guidance curriculum reform teacher op-
timization practice expansion evaluation reconstruction". Aiming to effectively enhance students'
labor literacy and comprehensive abilities, it provides new ideas for the reform of labor education
in applied universities. This study has important theoretical and practical significance for improving
the training mode of applied talents and promoting the connotative development of higher educa-
tion.
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1. Introduction

With the rapid development of China’s economy and the ongoing transformation of
industrial structures, application-oriented universities are playing an increasingly vital
role in cultivating high-quality talents with practical skills. As a key component of higher
education, labor education holds substantial value in enhancing students’ practical abili-
ties, fostering innovative thinking, and nurturing a sense of social responsibility.

Despite its recognized importance, labor education in many applied universities still
faces developmental challenges. These include areas such as the further improvement of
curriculum systems, the enrichment of practical training opportunities, and the enhance-
ment of teaching capacity. These aspects, if further strengthened, could better align with
the evolving demands of talent development in the new era.

This study seeks to build a systematic and integrated labor education framework to
improve the overall quality and effectiveness of labor education in application-oriented
institutions. By proposing an innovative "Five in One" model —encompassing value ori-
entation, curriculum optimization, faculty development, practice expansion, and evalua-
tion refinement —this research explores new directions for labor education reform. It aims
to contribute both theoretical insights and practical strategies to support the transfor-
mation and high-quality development of higher education.

2. The Current Situation and Problems of Labor Education in Application-Oriented
Universities

The current innovation and entrepreneurship education in universities still faces
multiple development bottlenecks in the process of promotion. From the perspective of
educational mechanisms, the primary issue lies in the lack of coherence in the curriculum
structure. Some universities have failed to establish a comprehensive hierarchical system
in their curriculum planning, resulting in a mismatch between theoretical teaching and
practical needs. Teaching methods are limited to traditional classroom models, making it
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difficult to effectively mobilize students' enthusiasm for participation and innovative po-
tential. In terms of practical aspects, although some universities have established intern-
ship bases and school enterprise cooperation projects, the coverage is limited and the con-
nection with professional courses is not close enough, resulting in ineffective improve-
ment of students' practical abilities [1].

The construction of the teaching staff is another prominent issue. Many applied uni-
versities lack specialized labor education teachers and are often staffed by teachers from
other disciplines, making it difficult to ensure teaching quality. In addition, the existing
evaluation mechanism also has shortcomings, focusing too much on results and neglect-
ing the process, which cannot fully reflect students' labor literacy and practical ability. In
terms of value orientation, some universities do not attach enough importance to labor
education and have not established an effective value system [2]. The lack of effective
publicity and guidance has led to low awareness and participation of students in labor
education. The existence of these problems seriously restricts the development of labor
education in applied universities, and it is urgent to solve them through systematic re-
forms [2].

3. Construction of the Five in One Labor Education System

In response to the current problems in labor education in application-oriented uni-
versities, this study proposes a "five in one" labor education system construction plan.

3.1. Guide Students to Establish Correct Labor Values

Labor education is the main path to guide students' personal values and attitudes
towards labor from the perspective of cultivating morality and nurturing people; The
original intention and mission of cultivating morality and talent is to enable students to
establish correct employment and labor concepts, form good labor qualities, and acquire
labor skills. Labor education enables students to enhance their abilities and skills through
practical labor, strengthen their will through labor, and create and realize their own value
through labor [3].

Firstly, guide students to establish an awareness of labor equality. Labor should not
be distinguished by status, and all professions in society should be viewed fairly and ob-
jectively, respecting ordinary workers in various fields. Secondly, pay attention to culti-
vating students' labor emotions. In today's society, students should understand that a ful-
filling life is achieved through personal effort and contribution in the hearts of students,
and obtain a happy life through labor. At the same time, enhance students' emotional
identification with model workers and national workers, and firmly believe that those
who work hard and dedicate themselves are happy. Through the power of role models,
guide students to release their enthusiasm for labor into practice. When they personally
experience the happiness and sense of achievement of labor, they will admire and love
labor more, and realize their life values and ideal pursuits through labor. Furthermore, it
is necessary to stimulate students' consciousness of labor. We should guide students to
consciously cultivate labor habits, such as regularly cleaning dormitories and classrooms,
and also increase practical experience through participating in work study programs to
create social value in practice [4].

3.2. Optimize the Curriculum System of Labor Education

Building a "basic + professional + extended" labor education system: setting up com-
pulsory labor general courses and skill training at the basic level; Professional level devel-
opment of integrated modules for engineering equipment maintenance, management ser-
vice innovation, and other disciplines; The expansion layer offers elective courses such as
handmade crafts and social practice. The implementation path includes:

1) Embedding 20% of labor practice hours into professional courses.
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2)  School enterprise joint construction of industry university research practice
platform.

Enrich course content, expand teaching forms, strengthen network resource devel-
opment, and build a "Labor Education Practice” cloud classroom on the Pan Ya teaching
platform to support students' independent exploration, collaborative communication, and
research-based learning. Diversified teaching methods: Constructing a labor education
implementation matrix:

1)  The theoretical module focuses on the "three spirits and one skill" (labor spirit,
craftsmanship spirit, model worker spirit, practical skills), integrating labor reg-
ulations and safety production case teaching.

2)  The implementation of the "three types of labor" project-based teaching in the
practical module includes campus service days (daily labor), enterprise training
week production labor, and service labor.

3) The integration plan of "professional + labor" is implemented through the pen-
etration of disciplines, such as the construction of a "lean manufacturing profes-
sional ethics technical aesthetics" teaching chain for engineering majors, the es-
tablishment of theoretical to practical projects for management majors, the sim-
ultaneous opening of industry development dynamic analysis courses, and the
strengthening of vocational foresight cognition and employment competitive-
ness.

The organic combination of professional education and labor education can improve

the quality of talent cultivation and achieve the optimal effect of labor education.

3.3. Build a Specialized Team of Labor Education Teachers

One is to actively select and cultivate a specialized team of labor education teachers.
Mainly composed of specialized labor education teachers, counselors, and professional
course teachers; At the same time, multiple channels are being used to hire part-time labor
education teachers. Take advantage of good school enterprise cooperation, employ indus-
try model worker, outstanding entrepreneurs, enterprise technical backbones, etc. as part-
time teachers, and provide students with rich labor curriculum resources in school and
outside school. The second is to establish teacher training, assessment, and incentive
mechanisms, enhance their value recognition of labor education in the new era, improve
their ability and level to carry out labor education, and provide them with a platform and
space for continuous development [5].

3.4. Expand the Practical Teaching Platform

Build a collaborative education network among campus enterprises, collaborate with
leading enterprises and community institutions to jointly establish a production education
integration training base, and promote a dual teacher guidance model of collaboration
between enterprise mentors and on campus teachers. Implement a multi-level training
system of cognitive internship, on-the-job practice, and on-the-job operation in stages to
gradually enhance students' vocational abilities. In the cultivation of professional ethics,
we rely on school enterprise cooperation projects to strengthen the cultivation of crafts-
manship spirit, strictly regulate equipment operation accuracy standards, strengthen pro-
ject delivery time management, and promote the transformation of innovative achieve-
ments through patent incubation mechanisms [6]. Build an innovation and entrepreneur-
ship support platform, integrate enterprise practical case resources, establish a school en-
terprise joint special venture capital fund, open a fast service channel for intellectual prop-
erty rights, and form a full chain labor education ecosystem covering teaching guidance,
practical training, and innovation incubation.
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3.5. Establish a Scientific Labor Education Evaluation System

To construct a multidimensional evaluation model for labor education, it is necessary
to establish a dynamic monitoring and feedback mechanism. Implement a dual track sys-
tem combining process evaluation and outcome evaluation, setting quantitative indica-
tors including completion of labor tasks, skill mastery level, and professional attitude per-
formance, while incorporating qualitative evaluation dimensions such as shaping labor
values and cultivating innovative consciousness. Establish a multi-party participation
mechanism, integrate student self-evaluation logs, teacher developmental evaluations,
enterprise job competency assessments, and community service feedback data, and form
a three-dimensional evaluation map. Firstly, clarify the principles of evaluation. Explicitly
stipulate the reward and punishment system for completing and not completing various
indicators. Secondly, establish a four-dimensional evaluation index system for labor edu-
cation, focusing on four core dimensions: labor cognition, practical ability, spiritual qual-
ities, and behavioral norms [6]. The dimension of labor cognition focuses on evaluating
students' understanding of the value of labor, including whether they have formed a con-
scious awareness of respecting the results of labor; The practical ability dimension com-
bines theoretical testing with practical assessment to systematically test students' mastery
level of professional labor skills; The dimension of spiritual qualities focuses on examining
whether students possess a hardworking style, innovative and enterprising consciousness,
and emotional identification with workers; The dimension of behavioral norms records
the development of daily work habits such as students' participation in collective labor
and compliance with safety regulations through continuous observation. This system
combines classroom performance tracking with extracurricular practice archives to con-
struct a dynamic and panoramic labor literacy assessment model. Thirdly, establish a
comprehensive evaluation mechanism throughout the entire process. Labor education
should be integrated into the entire process of professional education, implementing a
"four in one" evaluation system of self-evaluation, peer evaluation, teacher evaluation,
and social evaluation. Fourth, actively improve the evaluation and feedback mechanism.
Establish a triangular feedback and communication mechanism between schools and
teachers, teachers and students, and students and schools, regularly hold feedback and
communication meetings, and provide reference and inspiration for the continuous im-
provement of subsequent teaching implementation and evaluation.

4. Implementation Strategy of the Three in One Labor Education System

To ensure the effective implementation of the "Five in One" labor education system,
a series of strategies need to be adopted. Firstly, universities should establish clear labor
education goals and implementation plans, and incorporate them into the overall devel-
opment plan of the school. A specialized labor education guidance committee can be es-
tablished to coordinate resources from all parties and ensure the implementation of vari-
ous measures. Secondly, strengthen deep cooperation with enterprises and establish a
long-term stable mechanism for school enterprise cooperation. More practical opportuni-
ties can be provided for students through co building laboratories, joint research and de-
velopment projects, and other means, while also promoting the integration of industry,
academia, and research.

Thirdly, in the construction of the teaching staff, a sound teacher training and incen-
tive mechanism should be established. Teachers can be regularly organized to participate
in corporate practices to enhance their practical abilities; At the same time, encourage
teachers to participate in research related to labor education and improve their theoretical
level. For teachers who perform well, appropriate rewards and promotion opportunities
should be given. In addition, attention should be paid to the personalized development
of students, and flexible and diverse labor education programs should be designed ac-
cording to the characteristics of different majors and students. Pay attention to creating a
cultural atmosphere, carry out labor themed activities, create a three-dimensional cultural
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matrix of "Model Worker Lecture Hall-Labor Skills Competition-Labor Culture Festival",
improve students' participation in labor, and stimulate their enthusiasm for participation.

Finally, it is necessary to fully utilize modern information technology and innovate
the form and content of labor education. We can develop digital resources such as online
courses and virtual simulation experiments to provide students with a richer and more
convenient learning experience. At the same time, utilizing big data technology to track
and analyze students' learning processes, adjusting teaching strategies in a timely manner,
and improving the pertinence and effectiveness of education.

5. Evaluation of the Effectiveness of the Five in One Labor Education System

To comprehensively evaluate the implementation effect of the "Five in One" labor
education system, it is necessary to establish a scientific evaluation index system. The sys-
tem should include multiple dimensions such as improving students' labor literacy, en-
hancing practical abilities, and improving employment quality. Data can be collected
through various methods such as questionnaire surveys, interviews, and observations for
quantitative and qualitative analysis. At the same time, a long-term tracking mechanism
should be established to pay attention to students' long-term development and evaluate
the impact of labor education on their career.

Build a multi-dimensional collaborative evaluation mechanism that integrates data
from student self-evaluation, teacher evaluation, and enterprise feedback to form a mul-
tidimensional evaluation system. Introduce third-party professional organizations to con-
duct independent evaluations, with a focus on verifying the achievement of labor educa-
tion goals and the level of professional development. The evaluation results will be in-
cluded in the annual education quality report, and industry recognized quality standards
will be established to provide a basis for teaching optimization. Based on the evaluation
results, adjust and optimize the labor education system in a timely manner to form a vir-
tuous cycle of continuous improvement. In addition, attention should be paid to summa-
rizing and promoting excellent cases to provide reference for other universities.

To improve the accuracy of evaluation, it is recommended to establish a three-level
evaluation mechanism: short-term evaluation focuses on explicit indicators such as course
participation and skill mastery rate (such as a pilot project in a certain university showing
a labor course participation rate of 98%); Midterm tracking of students' job adaptability
and career development speed within 3 years of graduation; In the long run, the lifelong
impact of labor education will be analyzed through big data analysis of alumni career
trajectories. Soft indicators such as innovation ability and craftsmanship spirit can be
transformed into quantifiable observation points, such as the number of invention patents
and promotion cycles. Special attention should be paid to the new requirements of new
business models for labor education, using artificial intelligence technology to intelli-
gently profile labor behavior data and dynamically generate personalized evaluation re-
ports. Simultaneously establish a digital twin system of "evaluation feedback improve-
ment" to make effectiveness evaluation the core engine driving the iterative upgrading of
labor education.

6. Conclusion

The "Five in One" labor education system constructed in this study provides new
ideas and methods for the reform of labor education in applied universities. This system
has formed a systematic and comprehensive labor education model through the organic
combination of five dimensions: curriculum system, practical platform, teaching staff,
evaluation mechanism, and cultural atmosphere. Research has shown that this system can
effectively enhance students' labor literacy and practical abilities, promoting their com-
prehensive development.

However, the construction and improvement of the labor education system is a long-
term process that requires joint efforts from universities, enterprises, and all sectors of
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society. In the future, we should further deepen school enterprise cooperation, expand
practical platforms, optimize evaluation mechanisms, and create a stronger labor culture
atmosphere. At the same time, attention should be paid to the deep integration of labor
education and professional education, exploring more flexible and diverse forms of edu-
cation to meet the needs of talent cultivation in the new era. I believe that through contin-
uous reform and innovation, labor education in applied universities will achieve greater
results and make important contributions to cultivating high-quality applied talents.

Funding: Special Construction Project for "Labor Education Practice” of Teaching Reform and Re-
search Project of Liaodong University in 2024- Research on the Construction of the "Five in One"
Labor Education System in Applied Universities.
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